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AN ACT relating to residency requirements for employees.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

SECTION 1.   A NEW SECTION OF KRS CHAPTER 65 IS CREATED TO READ AS FOLLOWS:

(1)
No county containing a city of the first class or a city of the first class shall require a government employee to be a resident of the county or city as a condition of employment unless the employee is informed in writing of the residency requirement prior to his or her initial employment.
(2)
No city of any class, county, charter county, or urban-county government that has employees appointed to civil service positions shall require employees to be residents of that local entity as a condition of employment unless the employee is informed in writing of the residency requirement prior to his or her initial employment.

Section 2.   KRS 67.865 is amended to read as follows:

(1)
If a comprehensive plan adopted pursuant to KRS 67.830 requires the implementation of a merit or civil service system for the employees of a charter county government, the system shall be implemented by the charter county government to guarantee the substantive and procedural rights possessed by any employee of a government in existence within the boundaries of the charter county prior to the effective date of merger.

(2)
During the time a merit or civil service system is being implemented pursuant to the requirements of a comprehensive plan, all procedural and substantive rights possessed by any employee of a government in existence within the boundaries of the charter county prior to the effective date of merger shall be protected.

(3)
No employee of a charter county government appointed to a civil service position shall be required as a condition of employment to be a resident of the city or county where he or she is employed unless the employee is informed in writing of the residency requirement prior to his or her initial employment.

(4)
If a comprehensive plan adopted pursuant to KRS 67.830 does not require the implementation of a merit or civil service system for the employees of a charter county government, the charter county government shall continue to guarantee the substantive and procedural rights possessed by those employees who had merit system or civil service protection through a local government in existence within the boundaries of the charter county prior to the effective date of merger.

SECTION 3.   A NEW SECTION OF KRS CHAPTER 67A.210 TO 67A.350 IS CREATED TO READ AS FOLLOWS:

No employee of an urban-county government appointed to a civil service position in accordance with KRS 67A.210 to 67A.350 shall be required as a condition of employment to be a resident of the city or county where he or she is employed unless the employee is informed in writing of the residency requirement prior to his or her initial employment.
SECTION 4.   A NEW SECTION OF KRS CHAPTER 90 IS CREATED TO READ AS FOLLOWS:

No employee of a city of the first, second, or third class appointed to a civil service position in accordance with this chapter shall be required as a condition of employment to be a resident of the city or county where he or she is employed unless the employee is informed in writing of the residency requirement prior to his or her initial employment.
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