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AN ACT relating to higher education employees.

WHEREAS, it is the responsibility of the General Assembly to provide adequate resources to support a quality system of public postsecondary education;

WHEREAS, it is the responsibility of the General Assembly to promote the development of a strategic agenda to improve effectiveness, efficiency, and accessibility of postsecondary education in the state;

WHEREAS, it is critical to the economic well-being of the state that the level of education of Kentucky citizens be improved; 

WHEREAS, the 1997 Postsecondary Education Improvement Act focused attention on governance, funding, and clarification of missions of the postsecondary education institutions;

WHEREAS, the public as a whole, and in particular the students, have a right to expect excellence in teaching, scholarship, and service by highly-qualified faculty;

WHEREAS, the faculty has a vested interest in assuring that all faculty, including tenured faculty perform at a high level in teaching, scholarship, and service; 

WHEREAS, a comprehensive, formal, periodic evaluation of faculty performance, developed by the faculty and addressing the unique needs of individual faculty assignments with a primary purpose of ensuring continuous support for faculty development can enhance the overall vitality of postsecondary education in the state; and

WHEREAS, there is evidence that the majority of the postsecondary education institutions in Kentucky have begun the development and implementation of periodic, post-tenure review systems to promote excellence;

NOW, THEREFORE,

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

Section 1.   The faculty and administration of each public postsecondary education institution is requested to continue the development of a comprehensive, periodic post-tenure review system that meets the unique needs of the institution, the units within the institution, and individual assignments. In the development of the system, the faculty and administration are encouraged to consider the following:

(1)
Engaging faculty and administrators across the institution or among units within the institution in a systematic developmental process with sufficient time for input, piloting, and refining ideas;

(2)
Developing indicators of quality of teaching, scholarship, and service;

(3)
Identifying resources needed to support faculty development;

(4)
Determining appropriate mechanisms for peer feedback; and

(5)
Keeping the board of trustees or board of regents informed during the developmental process.

Section 2.   The Council on Postsecondary Education is encouraged to conduct a status review of post-tenure review in Kentucky public postsecondary institutions by September 1, 1999, and to report its findings no later than October 1, 1999, to the Interim Joint Committee on Education.
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