HOUSE OF REPRESENTATIVES

KENTUCKY GENERAL ASSEMBLY AMENDMENT FORM

1998 REGULAR SESSION

Amend printed copy of SENATE BILL 177/GA COPY

"On page 19, after line 27, by adding the following:

SECTION 14.   A NEW SECTION OF KRS CHAPTER 18A IS CREATED TO READ AS FOLLOWS:

(1)
As used in this section:

(a)
"Exclusive bargaining representative" means the public employee organization certified or recognized by the Department of Personnel as the exclusive bargaining representative of state government employees for the purposes of implementing a pilot project on collective bargaining;
(b)
"Public employee" means any person holding a position by appointment or employment in the executive branch of Kentucky State Government and identified as being subject to the pilot project on collective bargaining by the Department of Personnel;
(c)
"Public employee organization" means any bona fide organization in which public employees participate and that exists for the purpose, in whole or in part, of dealing with public employers concerning grievances, labor disputes, wages, hours, terms, and other conditions of employment of public employees;
(d)
"Public employer" means the executive branch of Kentucky State Government; and 
(e)
"Strike" means any action by a public employee in which he or she is absent from any portion of a work assignment without permission, or who abstains wholly or in part from the full performance of duties without permission from the employer for the purpose of inducing, influencing, or coercing a change in wages, hours, terms, and other conditions of employment without permission from the employer. “Strike” includes a work slowdown, sick-out, and the withholding of services on an intermittent basis.
SECTION 15.   A NEW SECTION OF KRS CHAPTER 18A IS CREATED TO READ AS FOLLOWS:

(1)
The Department of Personnel, with the assistance of the Labor Cabinet, shall within six (6) months of the effective date of this Act, design and carry out a pilot project to implement collective bargaining for state government employees.

(2)
The pilot project shall relate to all matters pertaining to wages, hours, and other terms and conditions of employment and the continuation, modification, or deletion of any collective bargaining agreement developed and enforced as part of the pilot project.

(3)
The conduct and grading of classified service examinations provided to prospective members of the classified service under KRS Chapter 18A, rating of candidates, appointment of nonclassified personnel, establishment of eligible lists from the examinations, and original appointments from the eligible lists shall not be subjects for the pilot project on collective bargaining for state government employees.

(4)
The parties to any collective bargaining agreement arising under the pilot project shall reduce the agreement to writing, which the parties shall execute in order for it to be effective.

(5)
The Department of Personnel and the Labor Cabinet, in the design of the pilot project, may include provisions for, but are not limited to, the following:


(a)
Procedures for conducting collective bargaining negotiations;

(b)
Recognition and certification of public employee organizations and exclusive bargaining representatives for the purposes of collective bargaining during the period of the pilot project;

(c)
Grievance procedures and methods used for dispute resolution;

(d)
Procedures for collecting and reporting on the uses of dues, fees, fair share payments, and other assessments paid by employees participating in the pilot project;

(e)
Specification of unfair labor practices; and 

(f)
Applicability of the Open Records and Open Meetings laws to collective bargaining negotiations and other activities related to the pilot project.
(6)
No state government employee shall be required to become a member of a public employee organization as a condition for securing or retaining employment during the period of the pilot project.

(7)
The pilot project and any collective bargaining agreement arising from the pilot project shall expire on July 31, 1999.

(8)
Laws pertaining to workers' compensation, the retirement of public employees, residency requirements, shall prevail over conflicting provisions of any collective bargaining agreement arising from the pilot project. The laws pertaining to minimum wages, overtime pay, rest periods, and occupational safety and health shall prevail over any conflicting provisions of any agreement if the terms of the agreement contain benefits or standards which are less than those required by law. 
(9)
No state government employee, public employee organization, or exclusive bargaining representative may participate in a strike against a public employer, or instigate or support in any manner, a strike during the period of the pilot project.

SECTION 16.   A NEW SECTION OF KRS CHAPTER 18A IS CREATED TO READ AS FOLLOWS:

(1)
Each agency engaged in the pilot project on collective bargaining shall prepare and submit quarterly reports to the Department of Personnel. The department  shall review the reports and send them to the Governor, the Interim Joint Committee on Labor and Industry, and the Legislative Research Commission.

(2)
The Department of Personnel shall submit a comprehensive report to the Governor and the Interim Joint Committee on Labor and Industry, at least sixty (60) days prior to the 2000 Regular Session of the Kentucky General Assembly. This report shall give the status of the pilot project on collective bargaining, procedures utilized by the Department of Personnel, and participating agencies to implement, monitor, and measure the effect of the pilot project, the direct and indirect costs of implementing the pilot project for the Department of Personnel, the Labor Cabinet and each participating agency, and findings and recommendations regarding the pilot project.

On page 20, line 1, by renumbering "Section 14." as "Section 17." "

	Amendment No.
	
	
	Rep.
	Hoby Anderson

	
	
	
	
	

	Committee Amendment
	
	
	Signed:
	

	
	
	
	
	

	Floor Amendment
	
	
	LRC Drafter:
	Betty M. Davis

	
	
	
	
	

	Adopted:
	
	
	Date:
	

	
	
	
	
	

	Rejected:
	
	
	Doc. ID:
	984009


Page 1 of 4

