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COMMONWEALTH OF KENTUCKY

STATE FISCAL NOTE STATEMENT
	GENERAL ASSEMBLY
	LEGISLATIVE RESEARCH COMMISSION

	1998 REGULAR SESSION
	1996-97 INTERIM


MEASURE

	(X) 98 BR No.
	2237
	
	(X)
	Senate
	Bill No.
	340


	() Resolution No.
	
	
	() Amendment No.
	


	SUBJECT/TITLE
	An Act relating to Corrections employees


	SPONSOR
	Senator Walter Blevins


NOTE SUMMARY

	Fiscal Analysis:
	        X       Impact
	               No Impact
	         Indeterminable Impact

	Level(s) of Impact:
	        X          State
	                       Local
	               Federal


	Budget Unit(s) Impact
	


	Fund(s) Impact:
	        X      General
	                Road
	               Federal

	
	                   Restricted Agency (Type)
	               (Other)


FISCAL SUMMARY

_____________________________________________________________________________

	Fiscal Estimates
	1997-98
	1998-99
	1999-2000
	Future Annual

Rate of Change

	Revenues (+/-)
	
	
	
	

	Expenditures (+/-)
	
	$3.5 Million
	$4.7 Million
	

	Net Effect
	
	$3.5 Million
	$4.7 Million
	


_____________________________________________________________________________

MEASURE'S PURPOSE:  SB 340 creates a new section of KRS 18A to require the Department of Personnel to establish a career ladder for Department of Corrections employees covered by hazardous duty retirement that work in an adult institution; and provides a 5% salary increase after 5, 10, 15 years of service benchmarks.

PROVISION/MECHANICS:  SB 340 creates a new section of KRS 18A to require the Department of Personnel to establish a career ladder for Department of Corrections employees who are covered under hazardous duty retirement and who work in an adult corrections institution; and provides a 5% salary increase after the employee 5, 10, and 15 years of service benchmarks.  

FISCAL EXPLANATION:  

Based on information provided by the Department of Corrections, the cost of providing a salary increase to hazardous duty employees working in adult correctional facilities at  5, 10, and 15 years of service benchmarks will be approximately $3.5 million in FY 1998-99 and $4.7 million in FY 1999-2000. 

The Department states that 1,886 Adult Institutions hazardous duty participating employees will have 60 or more months of service (5 years) as of 7/1/98.  During FY 1998-99, and additional 260 employees will attain 5 year status.  In FY 1999-2000, an additional 239 employees will reach 5 year status.  A total of 2,146 employees would receive 5 year status in FY 1998-99 and 239 in FY 1999-2000.  The Department of Corrections estimates 257 employees will attain 10 year status in FY 1998-99.  In FY 1999-2000 an additional 164 will attain 10 year status.  In FY 1998-99, 66 employees will attain 15 year status and  an additional 63 will attain 15 year status in FY 1999-2000.  

	
	
	FY 1998-99
	FY 1999-2000

	Additional Cost for 5 Yr. Career Ladder
	
	2,371,400
	3,292,300

	Additional Cost for 10 & 15 Yr. Career Ladder
	
	360,700
	330,300

	Increase in cost of Annual Increment,

  resulting from Career Ladder Increases
	
	63,700
	82,800

	
	
	
	

	FY 1998-99 Cost of Annual Increment

  without Career Ladder Increase


	1,645,100
	
	

	FY 1998-99 Cost of Annual Increment

  with Career Ladder Increase
	1,708,800
	
	

	Additional Career Ladder Increment Cost
	$    63,700
	
	

	
	
	
	

	  Cost of Annual Increment without

      Career Ladder Increase


	1,727,300
	
	

	  Cost of Annual Increment with

       Career Ladder Increase
	1,810,100
	
	

	Additional Career Ladder Increment Cost
	$    82,800
	
	

	
	
	
	

	Cost of Fringe Benefits on Cost of Increase

  from Career Ladder
	
	708,100
	951,400

	TOTAL COST OF CAREER LADDER
	
	$3,502,900
	$4,656,800


	DATA SOURCE(S)
	Department of Corrections
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