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COMMONWEALTH OF KENTUCKY

STATE FISCAL NOTE STATEMENT
	GENERAL ASSEMBLY
	LEGISLATIVE RESEARCH COMMISSION

	1998 REGULAR SESSION
	1996-97 INTERIM


MEASURE

	(X) 98 BR No.
	837
	
	(X)
	Senate
	Bill No.
	96


	() Resolution No.
	
	
	() Amendment No.
	


	SUBJECT/TITLE
	AN ACT relating to Deferred Compensation


	SPONSOR
	Senator Tom Buford


NOTE SUMMARY

	Fiscal Analysis:
	               Impact
	               No Impact
	 X     Indeterminable Impact

	Level(s) of Impact:
	          X       State
	                       Local
	               Federal


	Budget Unit(s) Impact
	


	Fund(s) Impact:
	       X       General
	                Road
	               Federal

	
	                     Restricted Agency (Type)
	               (Other)


FISCAL SUMMARY

______________________________________________________________________________

	Fiscal Estimates
	1997-98
	1998-99
	1999-2000
	Future Annual

Rate of Change

	Revenues (+/-)
	
	
	
	

	Expenditures (+/-)
	Indeterminable
	Indeterminable
	Indeterminable
	

	Net Effect
	Indeterminable
	Indeterminable
	Indeterminable
	


_______________________________________________________________________________

MEASURE'S PURPOSE:  SB 96 amends KRS 18A.250 to allow state employees with an excess of 100 sick leave hours to be able to convert that time, in blocks of 20 hours, into their individual deferred compensation account.  It also sets the value of conversion to be 35% of the current hourly wage.  

PROVISION/MECHANICS:  SB 96 amends KRS 18A.250 to allow state employees with an excess of 100 sick leave hours to be able to convert that time, in blocks of 20 hours, into their individual deferred compensation account.  It sets the value of the conversion to be 35% of their currently hourly wage and requires that the employee must maintain a minimum balance of 100 sick leave hours after the conversion.  It further provides that sick leave can not be repurchased after the conversion is made.

FISCAL EXPLANATION:  The Personnel Cabinet administers the Deferred Compensation Program for the Commonwealth's employees.  The Cabinet has indicated that there are several factors to consider and that there is no way to determine the total number of sick hours, nor the number of people who would take advantage of this program.  The Commonwealth's employees accumulate sick leave at a rate of 7.5 hours per work month, and there is not a maximum on the amount of sick leave that may be earned or accumulated.  Presently, earned sick leave is effectively compensated at the employee's salary rate when sick leave is used.  When a non-career employee leaves state employment, the sick leave balance is credited to the employee's record and no compensation is made.  If the employee is rehired, the prior accumulated sick leave is credited to the employee's personnel record.  If a career employee retires, accumulated sick leave is credited toward years of service, at the most recent salary rate and calculated as part of the retirement benefit.  

Converted sick leave for the Deferred Compensation Authority is compensated at 35% of the employee's salary rate at the time of the annual conversion.  For non-career employees, the converted cost would increase state expenditures.  For career employees, the converted sick leave cost represents a saving over the retirement credit.  It is the policy of the Commonwealth to record the cost of sick leave when paid. Therefore, SB 96 has an indeterminable fiscal impact on the Personnel Cabinet and the Commonwealth. 
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