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AN ACT relating to deferred compensation.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

Section 1.   KRS 18A.250 is amended to read as follows:

(1)
Subject to the approval of the board of trustees of the Kentucky State Public Employees Deferred Compensation System, the Department of Personnel shall establish and maintain a deferred compensation plan for the employees of the State of Kentucky. Participation in such plan shall be by a specific written agreement between such employees and the state and shall provide for the deferral of such amount of compensation as requested by the employee. Participating employees must authorize that such deductions be made from their wages for the purpose of participation in such program. Amounts so deducted shall be deposited in the State Treasury to the credit of the trust fund.

(2)
The board is directed to develop and obtain, for the benefit of employees, a qualified employee plan that includes a qualified cash or deferred arrangement as described in Section 401(K)(2) of the Internal Revenue Code. The board is directed to develop a program for participants to borrow from their account or accounts in the plan. The plan shall be in addition to other plans offered by the board, and shall be offered to employees upon receipt of appropriate approval of the Internal Revenue Service or on January 1, 1985, whichever occurs later.

(3)
Employees participating in the plans set forth in subsections (1) and (2) of this section, may also participate in an accumulated sick leave time conversion program. Employees may annually convert at least twenty (20) but not more than one hundred (100) hours into the employee's individual deferred compensation account. The employee must have at least one hundred (100) hours of sick leave time still available after any individual conversion has taken place. The conversion rate shall be thirty-five percent (35%) of the state employee's current hourly wage and shall be the financial responsibility of the employee's respective agency. Once the conversion is made, no state employee shall be allowed to repurchase the converted sick leave time. All conversions are subject to the contribution limitations set forth in Section 415C of the Internal Revenue service Code. All time converted shall be deemed to have been earned after the employee enrolls in the plan. All relevant taxes shall be deducted from the conversion amount prior to the funds being transferred into the deferred compensation system.
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