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SUBJECT/TITLE
Deputy sheriffs; compensatory time/overtime

SPONSOR
Sen. Joey Pendleton

MANDATE SUMMARY

Unit of Government:

City;
X
County;
X
Urban County Government

Program/

Office(s) Impacted:
 Sheriffs; sheriffs departments, deputy sheriffs

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties
X
Modifies Existing

Adds New

Eliminates Existing

PURPOSE/MECHANICS

The bill requires that deputy sheriffs be permitted to chose to receive compensatory leave (for hours worked during a week in excess of 40) at 1.5 hours of leave for each hour worked, in lieu of time-and-a-half overtime pay.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The fiscal impact is indeterminable and could range between minimal to significant depending on individual county size and circumstances, and on interpretations of the bill's provisions. Fee offices often establish personnel policies separate from city/county policies. The number of hours per week that peace officers work can be a significant factor. For example, in one case, the regular workweek for sheriffs deputies is 37.5 hours. In the event a deputy works 45 hours during a week, 2.5 hours of compensatory time may be granted and the balance of 2.5 hours are paid at 1.5 hours per hour (for each hour over 40 hours). In this particular instance the sheriffs department does not permit compensatory time to accumulate beyond 15 hours. There are many other variations, depending on whether a particular office is fee, pooled fee, or one of the larger offices which can carry over revenues from one year to the next.. For the most part, deputy sheriffs do not receive compensatory time in any meaningful amount. They do not receive compensatory time at all for hours worked above 40 hours per week

If, according to the bill's provisions, deputies were permitted to chose compensatory time for all the hours they work per week above 40 then there could be cost/budgeting/scheduling impacts when large amounts of accumulated compensatory leave time (up to the limit of 240 or even beyond) are used/exercised. For example, many (smaller) sheriffs offices begin the year will no funds and borrow funds for the first several months of operation. Any significant claim by departing deputies would be very hard to pay in these sheriffs offices. In the absence of authority by a sheriff to cap the accumulation of compensatory time, or to compel the use of accumulated time, the costs and impact on a particular sheriffs office is very difficult to anticipate.

Finally, time-and-a half pay is not considered as part of years of service retirement computation. Compensatory time is. To the extent that the ability to accumulate large amounts of compensatory time contributes to years of service credit, and hastens deputy sheriff retirements, there could be personnel/budget/scheduling impacts.
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