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Local Government Mandate Statement 

Kentucky Legislative Research Commission 

2026 Regular Session  

  
Part I:  Measure Information 

 

Bill Request #: 1180 Bill #: HB 138 

Document ID #: 2196 Sponsor: Rep. Deanna Gordon 

Bill Title: AN ACT relating to the compensation of coroners. 

 

 

Unit of ☐ City ☒ County ☒ Urban-County 

Government: ☒ Charter County ☒ Consolidated Local ☒ Unified Local  

 

Office(s) Impacted: Fiscal Courts 

 

Requirement: ☒ Mandatory ☐ Optional 

 

Effect on Powers 

& Duties: 

      

☒ Modifies Existing ☐ Adds New ☐ Eliminates Existing 

 

Other Fiscal Statement(s) 

that may exist: 

☐ Actuarial Analysis ☐ Corrections Impact 

☐ Health Benefit Mandate ☐ State Employee Health Plan 

 

 

Part II:  Bill Provisions and the Estimated Fiscal Impact Relating to Local Government 

 

 

HB 138 would amend KRS 64.185 to change the minimum salary schedule of coroners. 

Coroners receive their salaries from fiscal courts. Minimum monthly coroner salaries are 

currently determined by county population and whether the coroner holds a current 

certificate of continuing education that is issued by various agencies. Table 1 provides 

the salary schedule in annual figures. 

Table 1 

Current Annual Minimum Coroner Salary Schedule 

County Population 

Without 

Certificate With Certificate 

10,000 or less $2,400 $4,800 

10,001 to 20,000  3,600 6,000 

20,001 to 40,000 4,200 7,800 

40,001 to 60,000 4,800 9,000 

60,001 to 100,000 5,400 10,200 

100,001 to 150,000 9,600 13,200 

150,001 or more 12,000 15,600 
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Coroner salaries would continue to be tied to county population, and yearly salary 

increases would be included for each of their first four years in office. Under HB 138, all 

coroners shall be considered full time workers and local governments cannot reduce the 

salary of a coroner below the new minimum salary. Table 2 provides the proposed salary 

schedule for coroners in year 1 and in year 4. 

 

Table 2 

Proposed Annual Minimum Coroner Salary Schedule 

County Population Year 1 Year 4 

0-4,999 $36,000 $39,500 

5,000-9,999 39,501 43,000 

10,000 to 19,999 43,001 48,000 

20,000 to 29,999 48,001 53,000 

30,000 to 44,999 53,001 60,000 

45,000 to 59,999 60,001 67,000 

60,000 to 89,999 67,001 75,500 

90,000 to 499,999 75,501 84,000 

500,000 and up 84,001 95,335.76 

 

In addition to the change in salary schedule, coroners would receive incentive pay of 

$100 per year for completing training courses. This incentive pay would also be adjusted 

by the Department for Local Government on an annual basis for any increase or decrease 

in the consumer price index. If a coroner fails to complete the training, they would lose 

all training incentives previously accumulated. 

 

HB 138 is expected to have a negative but indeterminant impact on fiscal courts due 

to the increase in minimum salaries of coroners. The impact’s significance would vary 

dependent on current salaries paid by fiscal courts, population, and coroner years of 

service. However, because no coroner may receive a pay decrease due to this bill, it is 

expected that the impact of this bill is mostly negative.

 

Data Source(s): LRC Staff 
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