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Local Government Mandate Statement 

Kentucky Legislative Research Commission 

2026 Regular Session  

  
Part I:  Measure Information 

 

Bill Request #: 248 Bill #: HB 339 

Document ID #: 3205 Sponsor: Rep. Walker Thomas 

Bill Title: AN ACT relating to employment protections for members of the Civil Air 

Patrol. 

 

 

Unit of ☒ City ☒ County ☒ Urban-County 

Government: ☒ Charter County ☒ Consolidated Local ☒ Unified Local  

 

Office(s) Impacted: Any local government entity that employs members of the Civil Air 

Patrol 

 

Requirement: ☒ Mandatory ☐ Optional 

 

Effect on Powers 

& Duties: 

      

☐ Modifies Existing ☒ Adds New ☐ Eliminates Existing 

 

Other Fiscal Statement(s) 

that may exist: 

☐ Actuarial Analysis ☐ Corrections Impact 

☐ Health Benefit Mandate ☐ State Employee Health Plan 

 

 

Part II:  Bill Provisions and the Estimated Fiscal Impact Relating to Local Government 

 

 

Section 1 of BR HB 339 would create a new section in KRS Chapter 36 prohibiting an 

employer from discriminating against, disciplining, or discharging an employee who is a 

member of the Civil Air Patrol due to an absence from work to respond to an emergency 

declared by the Governor of Kentucky or the President of the United States, or to a 

mission directed by the Air Force Rescue Coordination Center. The protection would 

apply if the employee provides the employer with as much notice as possible and submits 

verification from the Civil Air Patrol confirming that the service was required for the 

emergency. 

An employee would be entitled to return to the same position with the same seniority, 

status, pay, and benefits the employee would have had if the absence had not occurred. 

An employer would be permitted to treat the time away as unpaid leave, and the section 

would not override a collective bargaining agreement or employee benefit plan in effect 



 

Page 2 

prior to the bill’s effective date. Section 1 would define “employer” to include cities, 

counties, urban-county governments, charter county governments, unified local 

governments, consolidated local governments, and special districts. 

Section 2 of HB 339 would amend KRS 61.394 to require that state employees who are 

members of the Civil Air Patrol be granted leave with full pay and benefits while 

responding to an emergency declared by the Governor or the President of the United 

States, or to a mission directed by the Air Force Rescue Coordination Center. 

The fiscal impact of HB 339 on local governments is indeterminable, but is likely to 

be minimal to moderate and would vary among local government entities. 

The Kentucky Wing of the Civil Air Patrol has approximately 650 members; however, it 

is unknown how many of those members are employed by local governments or which 

entities employ them. Additionally, Civil Air Patrol members are unlikely to be evenly 

distributed across local government employers. 

The fiscal impact would also depend on the frequency of disaster declarations or missions 

directed by the Air Force Rescue Coordination Center. Based on FEMA data from the 

most recent five full years, Kentucky averages three disaster declarations per year, with 

five declarations in 2025 as of October and three declarations in 2024. Any fiscal impact 

would further depend on the duration of the emergency or mission, the length of the 

employee’s absence, the employee’s pay grade and role, and whether the employee’s 

duties can be reassigned during the absence. 

 

Data Source(s): USA Facts; Civil Air Patrol; LRC Staff 
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