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Part I: Measure Information

Bill Request #: 1167 Bill #: HB 516/GA

Document ID #: | 6756 Sponsor: | Rep. Chris Lewis

Bill Title: AN ACT relating to retirement benefits for probationary employment.
Unit of City County Urban-County

Government: Charter County Consolidated Local Unified Local

Office(s) Impacted: Any that have employees enrolled in CERS

Requirement: 0 Mandatory Optional

Effect on Powers

& Duties: X Modifies Existing O AddsNew [ Eliminates Existing
Actuarial Analysis O Corrections Impact

Other Fiscal Statement(s)
that may exist: [0 Health Benefit Mandate [ State Employee Health Plan

Part I1: Bill Provisions and the Estimated Fiscal Impact Relating to Local Government

Section 1 of HB 516/GA would amend KRS 61.552 to allow employees who served in a
probationary position (under 12 months) that was ineligible for participation in the
County Employees Retirement System (CERS) to purchase service credit for the time
spent as a probationary employee, provided the employee successfully completed the
entire probationary period with the same employer, averaged 100 or more hours of work
per month on a calendar or fiscal year basis during the probationary period, is employed
by the same participating employer at the time of the service purchase, and purchases the
service within six months of successfully completing the probationary period.

The cost of the probationary service would be required to be equal to the employee and
employer contributions that would have been payable had the employee been employed
in a regular full-time position. An individual employer could elect to pay the employer
contributions on behalf of its employees, and the system would be required to notify the
employer when the employee has paid the employee contributions. Service credit would
not be credited to the member’s account until both employee and employer contributions
are received by the system. Employer contributions payable under this subsection would
be considered delinquent three months after the system notifies the employer of the
amount due in cases where the employer has elected to pay the employer contribution.
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Section 2 of HB 516/GA would amend KRS 78.510 to redefine “employee,” “member,”
and “participating,” solely for purposes of benefits payable to a person employed in a
full-time or probationary position, to include employees who become disabled or die as a
direct result of an act in the line of duty or as a result of a duty-related injury.

The fiscal impact of HB 516/GA to local governments is indeterminable, but likely to
range from none to minimal and negative.

The fiscal impact is unchanged from the bill as introduced. According to the Kentucky
Association of Counties (KACo0), Most local public employees are in the CERS system,
including employees of fiscal courts, cities, and boards of education.

Section 1 of HB 516/GA would create a new option for certain former probationary
employees to purchase service credit for time spent in a probationary position. Any cost
to the retirement system would be offset, as the employee would be required to pay both
the employee and employer contributions that would have been payable had the service
been creditable at the time of performance. To the extent employers elect to pay
employer contributions on behalf of employees, the bill may result in a limited additional
expenditure for those employers. Participation is optional and service purchases must
occur within six months of completing the probationary period, making the overall fiscal
impact to counties and other participating employers likely minimal and indeterminable.

The primary administrative impact on local governments would occur in cases where an
employee elects to purchase probationary service credit, requiring the processing of
employee contributions and, if applicable, payment of employer contributions. It is
unknown which employers, if any, would elect to do so.

Although the bill would allow eligible employees to receive up to 12 months of
additional service credit toward retirement eligibility, the requirement that both employee
and employer contributions be paid is expected to prevent material impacts to the
retirement system.

Section 2 of HB 516/GA would amend KRS 78.510 to redefine “employee,” “member,”
and “participating,” solely for purposes of benefits payable to a person employed in a
full-time or probationary position, to include employees who become disabled or die as a
direct result of an act in the line of duty or as a result of a duty-related injury. Any fiscal
impact associated with this change would depend on the occurrence of duty-related
deaths or disabilities involving probationary employees, which are infrequent and
unpredictable. As a result, the fiscal impact to participating employers and the retirement
system is also likely minimal and indeterminable.

Data Source(s): KACo; LRC Staff
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