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Part I: Measure Information

Bill Request #: 2007 Bill #: HB 589/HCS 1
Document ID #: | 6034 Sponsor: | Rep. Stephanie Dietz
Bill Title: AN ACT relating to retired emergency personnel.
Unit of City O County Urban-County

Government: Charter County Consolidated Local Unified Local

Office(s) Impacted: KY Public Pension Authority (KPPA)

Requirement: Mandatory O Optional

Effect on Powers

& Duties: Modifies Existing Adds New [0 Eliminates Existing
Actuarial Analysis [ Corrections Impact

Other Fiscal Statement(s)
that may exist: [0 Health Benefit Mandate [ State Employee Health Plan

Part I1: Bill Provisions and the Estimated Fiscal Impact Relating to Local Government

HB 589/HCS 1 allows Kentucky cities to rehire retired firefighters under specific
conditions without affecting their retirement benefits. It defines “employer” as any
incorporated city, consolidated local government, unified local government, urban-county
government, or charter county government, or a fire protection district organized under
KRS Chapter 75. “Firefighter” is defined as a paid municipal firefighter under certain
statutes. Eligible individuals must have retired from the Kentucky Employees Retirement
System, County Employees Retirement System, or State Police Retirement System,
participated in the Firefighters Foundation Program or retired under KRS Chapter 95,
completed at least twenty years of service, observed the required separation period, have
no pending charges or pre-arranged agreements to return before retirement, and
successfully complete a Candidate Physical Ability Test (CPAT) prior to reemployment
if the individual has not served as a firefighter for one year or more as of the date of
reemployment.

Employment is limited to one-year terms, renewable annually at the city’s discretion, and
compensation follows the city’s standard procedures. Retired firefighters keep their
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existing retirement and health benefits, and cities are not required to make additional
retirement or health contributions to state systems, though employers are required to pay
the standard, basic retirement cost for any full-time firefighter. These employees remain
subject to city merit or civil service rules, and non-renewal of their contract is not
considered disciplinary. Finally, cities face limits on how many retired firefighters they
can employ: small cities with five or fewer firefighters have no limit, medium cities with
six to ninety-nine firefighters may hire up to five or 25% of their workforce, and large
cities with one hundred or more firefighters may hire up to twenty-five or 10%,
whichever is greater. This measure provides flexibility for cities to address staffing needs
while protecting pension integrity and controlling costs.

The fiscal impact of HB 589/HCS 1 on local government is likely minimal to none.
This legislation permits cities and certain local governments to rehire retired firefighters
without requiring additional employer contributions to the Kentucky Employees
Retirement System (KERS), County Employees Retirement System (CERS), or State
Police Retirement System (SPRS). Retired firefighters rehired under this section do not
accrue new service credit, and their existing retirement benefits remain unchanged.
Therefore, the measure does not increase KPPA’s liabilities or funding requirements. The
only potential effect is administrative oversight to ensure compliance with separation
requirements.
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