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Actuarial Analysis Summary

BR or Bill Ref.  HB 901 (26 RS BR1970) Actuarial Analysis Conducted For:
Date: 3/25/2026 1 KERS NH [ KERS Haz [1 SPRS [ TRS
Actuary: GRS [ CERS NH [XI CERS Haz 1 LRP [1JRP

Section I: Executive Summary

In the opinion of the actuary, this bill would make the affected state-administered retirement
system(s) actuarially:

(] MORE SOUND [ LESS SOUND X NO IMPACT

If actuarially MORE SOUND OR LESS SOUND, please summarize the factors leading to the actuary’s
opinion:
The proposed legislation requires that employers and members pay the actuarial cost for
the increase in the actuarial accrued liability if electing to earn Tier 2 benefits. However,
the ongoing future costs to provide Tier 2 benefits is higher than to provide Tier 3
benefits. This is referred to as the normal cost.

Since the CERS hazardous fund is a cost-sharing plan and all employers pay the same
blended, normal cost rate with regard to benefits provided to current members, the
employers who elect to provide Tier 2 benefits to their applicable employees will be
subsidized by the employers who did not elect to provide their applicable employees Tier
2 benefits.

In other words, all employers can expect an increase in their employer contribution rate
due to an increase in the normal cost rate, regardless of whether they make an election
under this proposed legislation. The increase in the normal cost applicable to all
employers will depend on the number of employers that elect to provide Tier 2 benefits.

Employers who elect to provide Tier 2 benefits will have an additional increase in their
employer contribution rate due to the increase in the actuarial accrued liability. This will
be unique to each employer.

As long as employer contribution rates are increased appropriately to pay for the
increased retirement benefits provided, we do not believe the proposed legislation
impacts the actuarial soundness of the retirement system. However, we believe it will
increase the complexity for KPPA to administer the retirement benefits and for the
member to financially plan for their retirement. Additional information is provided in the
attached analysis.



Does this bill increase or decrease employer costs?

Does this bill increase or decrease benefits?

X INCREASE [1 DECREASE [1 NO IMPACT
X INCREASE [1 DECREASE X NO IMPACT
Does this bill increase or decrease benefit participation? [1 INCREASE [1 DECREASE X NO IMPACT

If the bill impacts employer costs, benefits, or benefit participation, please explain and estimate the

impact in Sections Il and VI.

Section II: Financial Projections

Combined Pension and Retiree Health Plan

CERS
Hazardous* N/A N/A
Current \ Proposed | Current \ Proposed | Current | Proposed
Projected Employer Cost* ($ in Millions)
30-Yr Nominal $ $8,281 $9,220 N/A N/A N/A N/A
30-Yr Net Present Value $ $3,823 $4,164 N/A N/A N/A N/A
Proj. Normal Cost for New Hire 8.11% 11.12% N/A N/A N/A N/A
of pay of pay

*Projected costs are for all employers and all fund sources for entire 30-year period.
Proj. normal cost is the normal cost for new hires after subtracting employee contributions.

Note:

Projected employer costs do not include the additional amortization cost contributions required by the electing
employers under Section 6 of the proposed legislation. These additional costs will be unique to each employer and
paid only if an employer makes an election under Section 1 of the proposed legislation. Rather the projected
employer costs reflect the increase applicable to all employers regardless of election.

Projected normal cost for a new hire reflects the cost for a Tier 2 members under an electing employer.

Pension Plan

CERS
Hazardous N/A N/A
Current Proposed | Current Proposed | Current Proposed

Projected UAL ($ in Millions)

Baseline (Year 1) $2,709 $2,864 N/A N/A N/A N/A

5 Years $2,363 $2,537 N/A N/A N/A N/A

10 Years $2,162 $2,312 N/A N/A N/A N/A

20 Years $1,182 $1,211 N/A N/A N/A N/A

30 Years $0 $0 N/A N/A N/A N/A
Projected Funding Ratio (%)

Baseline (Year 1) 57% 56% N/A N/A N/A N/A

5 Years 66% 65% N/A N/A N/A N/A

10 Years 73% 73% N/A N/A N/A N/A

20 Years 89% 90% N/A N/A N/A N/A

30 Years 100% 100% N/A N/A N/A N/A




CERS
Hazardous N/A N/A
Current Proposed | Current Proposed | Current Proposed

Projected UAL ($ in Millions)

Baseline (Year 1) $177 $177 N/A N/A N/A N/A

5 Years $86 $86 N/A N/A N/A N/A

10 Years $131 $131 N/A N/A N/A N/A

20 Years $158 $158 N/A N/A N/A N/A

30 Years $0 $0 N/A N/A N/A N/A
Projected Funding Ratio (%)

Baseline (Year 1) 91% 91% N/A N/A N/A N/A

5 Years 96% 96% N/A N/A N/A N/A

10 Years 94% 94% N/A N/A N/A N/A

20 Years 93% 93% N/A N/A N/A N/A

30 Years 100% 100% N/A N/A N/A N/A

Section lll: Brief Summary of Bill

The proposed legislation establishes a process for providing Tier 3 members (i.e. members hired
on or after January 1, 2014), participating in the CERS hazardous fund, an opportunity to earn Tier
2 retirement benefits. Specifically, the election process for implementing this benefit change is
summarized as follows and is effective July 1, 2027:

1) Participating employers in the CERS hazardous fund must make a one-time election

whether to allow their current Tier 3 members to elect to earn Tier 2 benefits.

2) Employees of electing employers who are earning Tier 3 benefits have thirty (30) days to
make a one-time election to earn Tier 2 benefits (otherwise they will continue to earn Tier 3

benefits).

3) Members hired on or after the employer’s election date do not make an election and

automatically earn Tier 2 benefits.

For electing members, the proposed legislation converts all service earned with the electing
employer from Tier 3 service to Tier 2 service. Further the proposed legislation requires electing
employers to pay the actuarial cost of the members’ increased accrued retirement benefit. Also,
members may make a one-time election to convert additional Tier 3 service that has been earned
with non-electing employers to Tier 2; however, the actuarial cost of this portion of the benefit
increase must be paid by the member, unless picked up by the employer, as allowed by Section 5

of the proposed legislation.



Section IV: Statement of Assumptions and Methods

Did the analysis rely solely upon the same assumptions & methods previously
established and utilized by the actuary in the retirement system’s most recent U1 YES NO
actuarial valuation?

If NO, please describe each new assumption or method utilized, the basis for selecting the revised
assumption or method, and whether each new assumption or method increased or decreased projected

employer costs:
Our calculations assume that all eligible employers elect to provide their applicable employees Tier

2 benefits under the proposed legislation. Furthermore, they assume that all applicable employees
will elect to earn Tier 2 benefits. Additionally, those that elect Tier 2 benefits have been valued
under the actuarial assumptions for current Tier 2 members.

Section V: Comment from Actuary
There are no material changes in insurance plan provisions due to this proposed legislation.
However, the change in retirement benefits may slightly change the retirement pattern for the
affected members, which could impact the cost of the insurance funds. We do not believe this to
have a measurable impact on the liabilities or contribution requirements of the insurance funds at

this time.

Section VI: Detailed Actuarial Analysis and Projections (May be attached as Appendix)

Please see attached.
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March 25, 2026

Mr. Ryan Barrow

Executive Director

Kentucky Public Pensions Authority
1260 Louisville Road

Frankfort, KY 40601

Re: Actuarial Analysis of Proposed Legislation HB 901 (26 RS BR 1970) and its Financial
Impact on the CERS Hazardous Fund

Dear Mr. Barrow:

We have reviewed the proposed legislation HB 901 (26 RS BR 1970), and the purpose of this letter is
to communicate the actuarial analysis of this proposed legislation in regards to the County
Employees Retirement System (CERS) hazardous fund administered by the Kentucky Public Pensions
Authority (KPPA).

Summary of Provisions of Proposed Legislation

The proposed legislation establishes a process for providing Tier 3 members (i.e. members hired on
or after January 1, 2014), participating in the CERS hazardous fund, an opportunity to earn Tier 2
retirement benefits. Specifically, the election process for implementing this benefit change is
summarized as follows and is effective July 1, 2027:

1) Participating employers in the CERS hazardous fund must make a one-time election whether
to allow their current Tier 3 members to elect to earn Tier 2 benefits.

2) Employees of electing employers who are earning Tier 3 benefits have thirty (30) days to
make a one-time election to earn Tier 2 benefits (otherwise they will continue to earn Tier 3
benefits).

3) Members hired on or after the employer’s election date do not make an election and
automatically earn Tier 2 benefits.

For electing members, the proposed legislation converts all service accrued with the electing
employer from Tier 3 service to Tier 2 service. Further the proposed legislation requires electing
employers to pay the actuarial cost of the members’ increased accrued retirement benefit. Also,
members may make a one-time election to convert additional Tier 3 service that has been earned
with non-electing employers to Tier 2; however, the actuarial cost of this portion of the benefit
increase must be paid by the member, unless picked up by the employer, as allowed by Section 5 of
the proposed legislation.
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Summary of Cost Impact of Proposed Legislation

The proposed legislation requires that employers and members pay the actuarial cost for the
increase in the actuarial accrued liability if electing to earn Tier 2 benefits. However, the ongoing
future costs to provide Tier 2 benefits is higher than to provide Tier 3 benefits. This is referred to as
the normal cost.

Since the CERS hazardous fund is a cost-sharing plan and all employers pay the same blended,
normal cost rate with regard to benefits provided to current members, the employers who elect to
provide Tier 2 benefits to their applicable employees will be subsidized by the employers who did
not elect to provide their applicable employees Tier 2 benefits.

In other words, all employers can expect an increase in their employer contribution rate due to
an increase in the normal cost rate, regardless of whether they make an election under this
proposed legislation. Employers who elect to provide Tier 2 benefits will have an additional
increase in their employer contribution rate due to the increase in the actuarial accrued liability.
This will be unique to each employer. This subsidy could cause an unintended pressure point
between the various employers and KPPA.

The increase in the normal cost applicable to all employers will depend on the number of employers
that elect to provide Tier 2 benefits. As an example, if all employers made an election under the
proposed legislation, we expect the ultimate increase in the normal cost rate to reflect the
difference between the Tier 2 and Tier 3 normal cost rates. As Tier 1 members leave the active
workforce and are replaced by new members earning Tier 2 benefits, the impact on the employer
contribution requirement will increase to this cost over time, as shown in the attached projections.

Difference in Employer Normal Cost Rate as a Percentage of Pay

Increase in
Tier 2 Tier 3 Employer Cost
Employer Normal | Employer Normal | due to Proposed
Plan Cost Rate Cost Rate Legislation
CERS Hazardous 11.12% 8.11% 3.01%

There are no material changes in insurance plan provisions due to this proposed legislation.
However, the change in retirement benefits may slightly change the retirement pattern for the
affected members, which could impact the cost of the insurance funds. We do not believe this to
have a measurable impact on the liabilities or contribution requirements of the insurance funds at
this time.

GRS
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Comments Regarding the Proposed Legislation

Complex Benefit Administration

If enacted, there will be numerous members with benefits earned under both the Tier 2 traditional
final average pay benefit and Tier 3 cash balance plan benefit structure. The initial number of
members in this circumstance will increase over time as employees continue to change jobs with
various employers. This will increase the complexity for KPPA to administer the retirement benefits
and for members who have earned retirement benefits under each benefit structure to financially
plan for their retirement.

Employer and Member Election Process

From a policy perspective, offering a one-time election for employers and applicable members to
elect to earn Tier 2 benefits has clear appeal. It is likely many participating employers will not elect
to provide Tier 2 benefits to their employees for various reasons, most notably due to the increased
cost. At the same time, Tier 2 generally provides a greater retirement benefit compared to the Tier
3 benefit structure. Proper education and resources would be required to ensure that members
make an optimal choice for their retirement goals.

Required Cost Estimates for Employers and Members

The proposed legislation also requires KPPA to provide cost estimates, upon request, to
participating employers considering whether to provide applicable employees Tier 2 benefits. Cost
estimates must also be provided to members who would like to convert Tier 3 service earned with a
non-electing employer. Providing these estimates is essential to enable both employers and
members to make informed business and financial decisions. However, with over 200 active
employers participating in the CERS hazardous fund and approximately 6,000 employees currently
earning Tier 3 benefits, we believe it is reasonable to expect KPPA will be inundated with requests
for cost estimates from both employers and members.

Basis of Calculations

Except where noted, the calculations are based on the methods, assumptions, and plan provisions
documented in the actuarial valuation as of June 30, 2025. The attached projections assume that all
eligible employers elect to provide their applicable employees Tier 2 benefits under the proposed
legislation. Furthermore, it is assumed that all applicable employees will elect to earn Tier 2
benefits. Additionally, those that elect Tier 2 benefits have been valued under the actuarial
assumptions for current Tier 2 members. Our calculations are based upon assumptions regarding
future events, which may or may not materialize. Depending on actual plan experience, actual
results could deviate significantly.

GRS
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We are not attorneys, and we cannot provide a legal opinion regarding the changes in this proposed
legislation. Nothing in this letter should be construed as providing legal, investment or tax advice.

All three of the undersigned are members of the American Academy of Actuaries and meet all of
the Qualification Standards of the American Academy of Actuaries to render the actuarial opinion
herein. In addition, all three are independent of KPPA and are experienced in performing valuations
for large public retirement systems. This communication shall not be construed to provide tax
advice, legal advice or investment advice.

Sincerely,
Gabriel, Roeder, Smith & Company

M / {/ﬁ& / ey / M~

Daniel J. White, FSA, EA, MAAA Jan-lé Shaw, ASK EA, MAAA
Senior Consultant Senior Consultant

Krysti Kiesel, ASA, EA, MAAA
Consultant

GRS




Actuarial Analysis of HB901
Section 1.
Comparison of Fiscal Impact
Current Plan vs. Proposed Changes



Kentucky Public Pensions Authority
Exhibit 1-1
CERS Hazardous Retirement Fund
Actuarial Analysis of HB901

Comparison of Current Plan and Proposed Legislation

($ in Millions)
Fiscal Year
Beginning Unfunded Actuarial Accrued Liability Funded Ratio Employer Contributions Employer Contribution Rate
July 1, Current Proposed Difference Current Proposed Difference Current Proposed Difference Current Proposed Difference
(1) (2) (3) (4) (5) (6) (7) (8) (11) (12) (13)
2025 2,709 S 2,864 S 155 57% 56% -1% 274 S 274 S 34.0% 34.0% 0.0%
2026 2,649 2,829 180 59% 58% -1% 259 273 14 31.5% 33.2% 1.7%
2027 2,530 2,708 178 62% 61% -1% 259 275 16 30.9% 32.8% 1.9%
2028 2,429 2,606 177 65% 63% -2% 254 271 17 29.7% 31.7% 2.0%
2029 2,363 2,537 174 66% 65% -1% 251 270 19 28.8% 30.9% 2.1%
2030 2,331 2,502 171 68% 67% -1% 252 272 20 28.3% 30.5% 2.2%
2031 2,298 2,465 167 69% 68% -1% 255 277 22 28.1% 30.5% 2.4%
2032 2,259 2,421 162 70% 69% -1% 259 282 23 28.0% 30.4% 2.4%
2033 2,215 2,370 155 72% 71% -1% 263 287 24 27.9% 30.4% 2.5%
2034 2,162 2,312 150 73% 73% 0% 268 293 25 27.8% 30.4% 2.6%
2035 2,104 2,246 142 74% 74% 0% 272 298 26 27.7% 30.3% 2.6%
2036 2,038 2,172 134 76% 76% 0% 277 304 27 27.6% 30.3% 2.7%
2037 1,964 2,088 124 77% 77% 0% 281 310 29 27.5% 30.3% 2.8%
2038 1,879 1,995 116 79% 79% 0% 286 316 30 27.4% 30.3% 2.9%
2039 1,786 1,890 104 80% 81% 1% 291 322 31 27.3% 30.3% 3.0%
2040 1,683 1,776 93 82% 83% 1% 283 316 33 26.0% 29.1% 3.1%
2041 1,582 1,660 78 84% 84% 0% 289 324 35 26.1% 29.3% 3.2%
2042 1,468 1,532 64 85% 86% 1% 292 328 36 25.9% 29.1% 3.2%
2043 1,346 1,393 47 87% 88% 1% 326 363 37 28.3% 31.5% 3.2%
2044 1,182 1,211 29 89% 90% 1% 336 374 38 28.6% 31.9% 3.3%
2045 999 1,007 8 91% 92% 1% 351 390 39 29.3% 32.6% 3.3%
2046 790 798 8 93% 94% 1% 361 402 41 29.6% 32.9% 3.3%
2047 557 565 8 95% 96% 1% 381 422 41 30.5% 33.9% 3.4%
2048 292 299 7 98% 98% 0% 397 440 43 31.2% 34.6% 3.4%
2049 - - - 100% 100% 0% 91 134 43 7.0% 10.3% 3.3%
2050 - - - 100% 100% 0% 93 137 44 7.0% 10.4% 3.4%
2051 - - - 100% 100% 0% 95 140 45 7.0% 10.4% 3.4%
2052 - - - 100% 100% 0% 97 143 46 7.0% 10.4% 3.4%
2053 - - - 100% 100% 0% 99 146 47 7.0% 10.4% 3.4%
2054 - - - 100% 100% 0% 101 149 48 7.0% 10.4% 3.4%

Notes and assumptions:

Projected employer contributions under the proposed legislation do not include the additional amortization cost contributions required by the electing employers under Section 6 of the proposed
legislation. These additional costs will be unique to each employer and paid only if an employer makes an election under Section 1 of the proposed legislation. Rather the projected employer costs
reflect the increase applicable to all employers regardless of election.

Further, the projection assumed that all employers elect to move Tier 3 employees to Tier 2, as provided by the proposed legislation.

March 25, 2026
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Actuarial Analysis of HB901
Section 2.
Projected Cost of the Retirement and Insurance
Current Plan



Kentucky Public Pensions Authority
Exhibit 2-1
CERS Hazardous Retirement Fund
Actuarial Analysis of HB901
Current Plan

($ in Millions)
Employer
Fiscal Year Actuarial Actuarial Unfunded Funded Employer Actuarially
Beginning Accrued Value of Actuarial Ratio Employer Member Covered Contribution as % Determined
July 1, Liability Assets Accrued Liability (3)/(2) Contribution Contribution Payroll of Covered Payroll Contribution
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)
2025 S 6,302 $ 3,593 $ 2,709 57% S 274 S 65 S 806 34.00% 34.00%
2026 6,492 3,843 2,649 59% 259 66 823 31.52% 31.52%
2027 6,673 4,143 2,530 62% 259 67 839 30.91% 30.91%
2028 6,849 4,420 2,429 65% 254 68 856 29.69% 29.69%
2029 7,024 4,661 2,363 66% 251 70 873 28.78% 28.78%
2030 7,199 4,868 2,331 68% 252 71 890 28.26% 28.26%
2031 7,379 5,081 2,298 69% 255 73 908 28.10% 28.10%
2032 7,565 5,306 2,259 70% 259 74 926 27.97% 27.97%
2033 7,760 5,545 2,215 72% 263 76 945 27.86% 27.86%
2034 7,964 5,802 2,162 73% 268 77 964 27.76% 27.76%
2035 8,178 6,074 2,104 74% 272 79 983 27.66% 27.66%
2036 8,402 6,364 2,038 76% 277 80 1,003 27.58% 27.58%
2037 8,633 6,669 1,964 77% 281 82 1,023 27.49% 27.49%
2038 8,868 6,989 1,879 79% 286 83 1,043 27.40% 27.40%
2039 9,107 7,321 1,786 80% 291 85 1,064 27.30% 27.30%
2040 9,350 7,667 1,683 82% 283 87 1,085 26.04% 26.04%
2041 9,600 8,018 1,582 84% 289 89 1,107 26.14% 26.14%
2042 9,858 8,390 1,468 85% 292 90 1,129 25.86% 25.86%
2043 10,125 8,779 1,346 87% 326 92 1,152 28.26% 28.26%
2044 10,401 9,219 1,182 89% 336 94 1,175 28.57% 28.57%
2045 10,684 9,685 999 91% 351 96 1,198 29.25% 29.25%
2046 10,972 10,182 790 93% 361 98 1,222 29.55% 29.55%
2047 11,265 10,708 557 95% 381 100 1,247 30.53% 30.53%
2048 11,564 11,272 292 98% 397 102 1,272 31.23% 31.23%
2049 11,869 11,869 - 100% 91 104 1,297 6.99% 6.99%
2050 12,180 12,180 - 100% 93 106 1,323 7.01% 7.01%
2051 12,498 12,498 - 100% 95 108 1,350 7.02% 7.02%
2052 12,823 12,823 - 100% 97 110 1,377 7.03% 7.03%
2053 13,153 13,153 - 100% 99 112 1,404 7.03% 7.03%
2054 13,488 13,488 - 100% 101 115 1,432 7.04% 7.04%

Notes and assumptions:
The projection is based on the results of the June 30, 2025 actuarial valuation and assumes that all actuarial assumptions are realized, including the assumed annual asset return of 6.50%.

New active members are assumed to be hired as current active members are assumed to terminate employment or retire.
The total active population is assumed to remain level throughout the entire projection.
Covered payroll is assumed to increase 2% each year throughout the entire projection.
The Board certified contribution rate paid by employers is assumed to be equal to the full actuarially determined contribution rate, except as allowed by
House Bill 362 (passed during the 2018 legislative session), which limits the certified contribution rate to a 12% increase over the prior year rate for the period of July 1, 2018 to June 30, 2028.
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Actuarial Analysis of HB901
Section 3.
Projected Cost of the Retirement and Insurance
Proposed Legislation



Kentucky Public Pensions Authority
Exhibit 3-1
CERS Hazardous Retirement Fund
Actuarial Analysis of HB901
Proposed Legislation

($ in Millions)
Employer
Fiscal Year Actuarial Actuarial Unfunded Funded Employer Actuarially
Beginning Accrued Value of Actuarial Ratio Employer Member Covered Contribution as % Determined
July 1, Liability Assets Accrued Liability (3)/(2) Contribution Contribution Payroll of Covered Payroll Contribution
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)
2025 S 6,457 S 3,593 $ 2,864 56% S 274 S 65 S 806 34.00% 34.00%
2026 6,665 3,836 2,829 58% 273 66 823 33.24% 33.24%
2027 6,868 4,160 2,708 61% 275 67 839 32.81% 32.81%
2028 7,069 4,463 2,606 63% 271 68 856 31.72% 31.72%
2029 7,272 4,735 2,537 65% 270 70 873 30.94% 30.94%
2030 7,479 4,977 2,502 67% 272 71 890 30.53% 30.53%
2031 7,695 5,230 2,465 68% 277 73 908 30.46% 30.46%
2032 7,920 5,499 2,421 69% 282 74 926 30.43% 30.43%
2033 8,158 5,788 2,370 71% 287 76 945 30.39% 30.39%
2034 8,410 6,098 2,312 73% 293 77 964 30.36% 30.36%
2035 8,676 6,430 2,246 74% 298 79 983 30.33% 30.33%
2036 8,957 6,785 2,172 76% 304 80 1,003 30.32% 30.32%
2037 9,249 7,161 2,088 77% 310 82 1,023 30.31% 30.31%
2038 9,552 7,557 1,995 79% 316 83 1,043 30.31% 30.31%
2039 9,863 7,973 1,890 81% 322 85 1,064 30.30% 30.30%
2040 10,183 8,407 1,776 83% 316 87 1,085 29.13% 29.13%
2041 10,510 8,850 1,660 84% 324 89 1,107 29.29% 29.29%
2042 10,845 9,313 1,532 86% 328 90 1,129 29.07% 29.07%
2043 11,186 9,793 1,393 88% 363 92 1,152 31.52% 31.52%
2044 11,531 10,320 1,211 90% 374 94 1,175 31.85% 31.85%
2045 11,880 10,873 1,007 92% 390 96 1,198 32.56% 32.56%
2046 12,233 11,435 798 94% 402 98 1,222 32.87% 32.87%
2047 12,588 12,023 565 96% 422 100 1,247 33.87% 33.87%
2048 12,947 12,648 299 98% 440 102 1,272 34.57% 34.57%
2049 13,308 13,308 - 100% 134 104 1,297 10.34% 10.34%
2050 13,670 13,670 - 100% 137 106 1,323 10.36% 10.36%
2051 14,036 14,036 - 100% 140 108 1,350 10.37% 10.37%
2052 14,403 14,403 - 100% 143 110 1,377 10.38% 10.38%
2053 14,773 14,773 - 100% 146 112 1,404 10.38% 10.38%
2054 15,144 15,144 - 100% 149 115 1,432 10.39% 10.39%

Notes and assumptions:

The analysis above is based on the same methods, assumptions, and benefit provisions as the analysis under the Current Plan, except for the proposed changes in HB901.

Projected employer contributions under the proposed legislation do not include the additional amortization cost contributions required by the electing employers under Section 6 of the proposed legislation. These
additional costs will be unique to each employer and paid only if an employer makes an election under Section 1 of the proposed legislation. Rather the projected employer costs reflect the increase applicable to all
employers regardless of election.

Further, the projection assumed that all employers elect to move Tier 3 employees to Tier 2, as provided by the proposed legislation.

March 25, 2026
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