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Part I: Measure Information

Bill Request #: 1497 Bill #: SB 356
Document ID #: | 6572 Sponsor: | Senator Gary Clemons
Bill Title: AN ACT relating to employment.
Unit of City County Urban-County

Government: Charter County Consolidated Local Unified Local

Office(s) Impacted: Public or Private employer of 75 or more employees
Requirement: Mandatory O Optional

Effect on Powers

& Duties: Modifies Existing Adds New [0 Eliminates Existing
Other Fiscal Statement(s) Ol Actuarial Analysis [ Corrections Impact
that may exist: [0 Health Benefit Mandate [ State Employee Health Plan

Part I1: Bill Provisions and the Estimated Fiscal Impact Relating to Local Government

SB 356 establishes employment protections for individuals working for employers with
seventy-five or more employees by prohibiting adverse employment actions—such as
termination, demotion, or discipline—against employees who are candidates for,
currently serving in, or elected to serve in the General Assembly, designated local
legislative bodies, or local boards of education. It also covers employees who must be
absent from work to perform duties associated with those positions. The bill requires
employers to provide a leave of absence, paid or unpaid, upon request from an employee
elected or appointed to one of the listed offices, with allowable durations of up to four
House terms, three Senate terms, or three terms in applicable local offices, while
maintaining the employee’s seniority and permitting work during the leave if appropriate.

Additionally, the bill amends KRS 336.990 to include civil penalties ranging from $100
to $1,000 for violations of these provisions, expands penalty applicability for certain
public employers and labor organizations, and authorizes individuals to seek injunctive
relief, recover damages, and obtain costs and attorney fees for violations of the new
section or related statutes.
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The fiscal impact of SB 356 on local government is likely minimal. For employers
who employ 75 or more employees, potential costs may be associated with fines and
legal fees if in violation of this legislation. Administrative impacts would likely be
absorbed by existing human resources systems.
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