•
Kentucky
General Assembly
•

Search

 	Legislators 	Legislators
	Senate Members
	House Members
	Who's My Legislator
	Contact a Member


	Committees 	Committees
	House Standing Committees
	Senate Standing Committees
	Interim Joint Committees
	Special Committees
	Statutory Committees
	Caucuses
	Prior Committee Information


	Bills
	Kentucky Law 	Kentucky Law
	Kentucky Administrative Regulations 	Kentucky Administrative Regulations
	KAR List by Title
	Registers
	KAR FAQs
	Last Effective Dates, Expirations, and Certifications
	Emergency Regulations by Number


	Kentucky Revised Statutes 	Kentucky Revised Statutes
	Statute Revision Information
	KRS Title Page
	Certified Versions
	History & Functions
	Normal Effective Dates
	Extraordinary Sessions since 1940


	Acts of the Kentucky General Assembly
	Kentucky Constitution


	Public Services 	Public Services
	Geographic Information Systems 	Geographic Information Systems (GIS)
	Maps
	Redistricting Information
	GIS Data
	Map Requests


	Public Information Office 	Public Information Office
	Radio News Releases
	News Releases
	News Photos
	Video Productions
	Capitol Campus Identification Badges
	School Group Tours
	Live Streams


	Public Bill Room
	Peggy King Legislative Reference Library


	Legislative Research Commission 	Legislative Research Commission
	LRC Organizational Chart
	Glossary of Legislative Terms
	LRC Publications 	LRC Publications
	LRC Research Reports
	LRC Informational Bulletins
	LRC Research Memoranda


	Office of Education Accountability 	Office of Education Accountability
	OEA Hotline
	OEA Publications
	OEA Staff


	Office of Economic Analysis
	Agency Reports
	Career Opportunities


	Visitors & Education 	Visitors & Education
	Educational Resources for Teachers
	Directions & Local Maps
	Postsecondary Internship Opportunites
	Annex Committee Room Reservations
	Capitol Campus Identification Badges
	Presenting to the Legislative Committees




/
Kentucky Law/
KAR/
Titles/
Title 101/
Chapter 001/
Regulation 400
Title 101 | Chapter 001 | Regulation 400

PREVIOUS VERSION
The previous document that this document is based upon is available.

View Previous Version
ALTERNATE VIEW
This is how this document appeared before it was engrossed.


101 KAR 1:400.Promotion.
RELATES TO:
KRS 18A.075, 18A.0751, 18A.115
STATUTORY AUTHORITY:
KRS 18A.075, 18A.0751
NECESSITY, FUNCTION, AND CONFORMITY:
KRS 18A.075 requires the Personnel Board to promulgate comprehensive administrative regulations consistent with the provisions of KRS 18A.005 through 18A.200. KRS 18A.0751 requires that comprehensive administrative regulations be promulgated by the Personnel Board for the classified service governing promotion. This administrative regulation establishes the requirements governing promotion of a classified employee.

Section 1.
Promotion.(1)
Each agency shall consider an applicant's qualifications, record of performance, conduct, seniority, and performance evaluations in the selection of an employee for a promotion.(2)
Promotions may be interagency or intra-agency.[ Section 2.
Promotion Documentation.(1)
Prior to a promotion in the classified service, an employee with status shall request a promotion on the Voluntary Transfer/Demotion/Promotion Employee Agreement Form incorporated by reference by the Personnel Cabinet in 101 KAR 2:034.(2)
The form shall include:(a)
The effective date of the promotion;(b)
The position number and job classification from which the employee is promoting;(c)
The position number and job classification to which the employee is promoting;(d)
The pay grade, salary, and work week for the position to which the employee will be promoted; and(e)
A statement that the employee waives the right to appeal the promotion.(3)
The agency shall forward a copy of the form to the Personnel Cabinet Secretary.

HISTORY: (17 Ky.R. 156; eff. 9-12-1990; Am. 21 Ky.R. 463; eff. 9-14-1994; 48 Ky.R. 1232, 2196; eff. 5-3-2022.)


FILED WITH LRC: January 10, 2022
CONTACT PERSON: Stafford Easterling General Counsel, Personnel Board, 1025 Capital Center Drive, Suite 105, Frankfort, Kentucky 40601, phone (502) 564-7830, fax (502) 695-5799, email stafford.easterling@ky.gov.

101 KAR 1:400.Promotion.
RELATES TO:
KRS 18A.075, 18A.0751, 18A.115
STATUTORY AUTHORITY:
KRS Chapter 13A, 18A.075, 18A.0751
NECESSITY, FUNCTION, AND CONFORMITY:
KRS 18A.075 18A.057 requires the Personnel Board to promulgate comprehensive administrative regulations consistent with the provisions of KRS 18A.005 throughto 18A.200. KRS 18A.0751 requiresdirects that comprehensive administrative regulations be promulgated by the Personnel Board for the classified service governing promotion. KRS 18A.115 relates to promotion of career employees.The amendment to This administrative regulation establishes the requirements governing promotion of a classified employeeis required to conform to Senate Bill 61 (1994 session), and to the requirements of KRS 18A.112, 13A.200, and 13A.222.

Section 1.
Promotion.(1)
Each agencyAgencies shall consider an applicant's qualifications, record of performance, conduct, seniority, and performance evaluations in the selection of an employee for a promotion.(2)
Promotions may be interagency or intra-agency.[(3)
 (a)
An employee in the classified service, other than a career employee, may be promoted to a position in the unclassified service.(b)
He shall not have reversion rights to a position in the classified service.(c)
An employee who was promoted or changed as a result of other action, with no break in service, from a position in the classified service to a position in the unclassified service prior to July 15, 1986, shall retain the reversion rights he held at the time of promotion or other action.Section 2.
Promotion Documentation.(1)
Prior to a promotion in the classified service, an employee with status shall request a promotion on the Voluntary Transfer/Demotion/Promotion Employee Agreement Form incorporated by reference by the Personnel Cabinet in 101 KAR 2:034.(2)
The form shall include:(a)
The effective date of the promotion;(b)
The position number and job classification from which the employee is promoting;(c)
The position number and job classification to which the employee is promoting;(d)
The pay grade, salary, and work week for the position to which the employee will be promoted; and(e)
A statement that the employee waives the right to appeal the promotion.(3)
The agency shall forward a copy of the form to the Personnel Cabinet Secretary.

HISTORY: (17 Ky.R. 156; eff. 9-12-1990; Am. 21 Ky.R. 463; eff. 9-14-1994; 48 Ky.R. 1232, 2196; eff. 5-3-2022.)


FILED WITH LRC: January 10, 2022
CONTACT PERSON: Stafford Easterling General Counsel, Personnel Board, 1025 Capital Center Drive, Suite 105, Frankfort, Kentucky 40601, phone (502) 564-7830, fax (502) 695-5799, email stafford.easterling@ky.gov.
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